B.Com. — Semester VI
Paper | : Goods And Services Tax (GST)

Unit-1 : Concept and types of Indirect Tax; Right to impose indirect tax by Centre (Union)/State
and Union Territory Governments before and after 101st Amendment of the Constitution of
India; Introduction of GST in India; Definition - Supply, Aggregate Turnover, Person, Business
,Appropriate Government, Mixed Supply, Composite Supply, GSTN, GSTIN, E-Commerce
Input Tax Credit etc. GST Models : Single GST & Dual GST; Types of GST: - CGST,
SGST/UTGST, IGST; Levy and Collection of GST.

Unit —11 : Registration under GST : Persons liable to get registered, Compulsory Registration,
Registration Procedure, Reverse Charge Mechanism, Composition Scheme and assessment under
composition scheme; Zero rated supply; Exemption from GST, GST tax rate.

Unit-111 : Input Tax Credit (ITC), Eligibility and conditions for taking Input Tax Credit,
Apportionment of ITC and Blocked Credit ; Various Documents under GST- Tax Invoice, Bill
for Supply, Debit Note, Credit Note, Payment Voucher, Receipt Voucher, E-way bill, HSN Code
and SAC Code.

Unit-1V : Assessment and Administration of GST - Types of GST Returns, Types of Assessment
& Assessment Procedures, Role and Functions of GST Council, Tax Authorities and their
powers; Tax deduction at Source & Tax Collection at Source, Refund of Tax.

Paper Il : Labour Welfare Laws

Unit | : Employees State Insurance Act, 1948 — Definition, Scope of the Act, Corporation,
Standing committee, Medical Benefit council, Finance and Audit, Employees' State Insurance
fund, Combination, Benefits, Adjudication of Disputes and Claims, Penalties.

Unit-11 : Payment of Gratuity Act, 1952 — Scope and application, definition, continuous service,
controlling authority, payment of gratuity, power to exempt, nomination, determination of the
amount of gratuity, inspectors, recovery of gratuity, penalties.

Payment of Bonus Act, 1965 — Introduction, definition, determination of bonus, eligibility and
payment of bonus. Offences and penalties.

Unit-111 : Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 — Definition,
scope of the act, Employees Provident fund, scheme and authorities. Determination of money
due from Employers, Appellate Tribunal, Inspectors, offences and penalties.

Maternity Benefit Act, 1961- Introduction, definitions, prohibition of employment, maternity
benefit, leave nursing breaks, inspectors, offences and penalties.

Unit-1V : Workmen's Compensation Act, 1923 — Introduction, definitions, employer's liability
for compensation, rules as to compensation, commission and procedure before them, offences
and penalties. Trade Union Act, 1926 — Definitions, scope of the act, Objectives and its
provisions.

PAPER — 111 : APPLIED AND BUSINESS STATISTICS
Unit — | Population Statistics — Nature, Importance and Methods of Population Census.

Population Census in India. Vital Statistics- Computation of birth, death, Fertility and
Reproduction rates.



Unit-11 Statistical System in India — Indian Statistical Machinery — Organisation at Central and
State level, National Sample Survey Organisation — Organisation, Functions, Design and
Technique. National Income Statistics: Methods of measuring National Income and related
aggregates

Unit- 111 Analysis of Time Series — Meaning, Importance and Purposes, Components of Time
Series Analysis. Long Term Trend and Seasonal Variation measurement — Different methods.
Statistical Quality control: Concept, Utility and Techniques. Construction of control charts for
Variables and Attributes

Unit- 1V Index numbers and their uses: Definition, Importance and Limitations. Price,
Quantity and value index numbers, Methods of constructing index numbers, Tests of
reversibility, WPI and CPI, Deflating Index Numbers. Business Forecasting: Concept and
Methods

PAPER — IV : Economics of Public Enterprises

Unit-1 Concept of public enterprises, Role in national economy, Growth of public enterprise
in India.

Unit-2 Organisational Patterns- Departmental Undertaking, Statutory Corporations,
Companies, Holding Companies, Other Forms. Management- Public Enterprises

Board, Functions Responsibilities, Duties of Board of Directors, Delegation of

Authority.

Unit-3 Pricing in Public Enterprises, Efficiency and Performance Evaluation, Financing of
Public Enterprises, Performance Budgeting, Financial Advisor, Disinvestment in

PSUs.

Unit-4 Accountability and Control — Public Accountability and Autonomy, Accountability to
Parliament, Control, Audit, Annual Reports, Consumer Organisation.

PAPER -V : COMPANY LAW AND SECRETARIAL PRACTICE

UNIT I: Characteristics of a company; lifting of corporate veil; types of companies including
one person company, small company, associate company, dormant company, producer company;
association not for profit; illegal association; formation of company, promoters and their legal
position, pre incorporation contract and provisional contracts; on-line registration of a company.
Secretarial Duties and responsibilities of Company Secretary secretarial duties relating to issue
and allotment of shares, Calls, forfeiture, Lien and transfer of shares. Provisions relating to
company and Board meetings.

UNIT I1: Memorandum of association and its alteration, articles of association and its alteration,
doctrines of constructive notice and indoor management, prospectus, shelf prospectus and red
herring prospectus, misstatement in prospectus; issue, allotment and forfeiture of share, calls on
shares; issue of

sweat capital; employee stock option; issue of bonus shares; transfer and transmission of shares,
buyback; share certificate; Demat system. Secretarial duties relating to meetings, Notice,
Agenda, Proxy, Motion, Resolution, Minutes and Reports.

UNIT I1I: Classification of directors, director identity number (DIN); appointment, removal of
directors; legal positions, powers and duties; key managerial personnel, managing director,
manager; committees of board of directors — audit committee, nomination and remuneration



committee, stakeholders relationship committee, corporate social responsibility committee;
prohibition of insider trading. Meetings of shareholders and board; types of meeting, convening
and conduct of meetings, requisites of a valid meeting- notice, agenda, chairman, quorum, proxy,
resolutions, minutes; postal ballot, meeting through video conferencing, e-voting.

UNIT IV: Provisions relating to payment of dividend, provisions relating to books of account,
provisions relating to audit, auditors' appointment, rotation of auditors, auditors' report,
secretarial standards and secretarial audit; on-line filing of documents. Concept and modes of
winding up, Insolvency and Bankruptcy Code 2016, Liquidator, National Company Law
Tribunal (NCLT),Appellate tribunal (NCLAT), Special Courts.

PAPER - VI: FUNDAMENTALS OF ENERPRENEURSHIP AND PROJECT
PLANNING

Unit I: Entrepreneurship: Concept and objective. Entrepreneurial Traits and Mindset.
Misconceptions and Myths about Entrepreneurship. Motivation for becoming an
Entrepreneur. Entrepreneurship as a Career Option.

Unit I1: Creativity, Innovation and Entrepreneurship, bottlenecks to Creativity, sources of

New ldeas, techniques for generating ideas, accessing Business Potential of an Idea, Idea to
Opportunity: Opportunity recognition. Types of New Ventures, Tax implications of various
forms of Ventures. Intellectual Property Rights (IPR): Patents, Trademarks and Copyrights.

Unit I11: Business Plan: Purpose and Contents of a Business Plan as follows: Marketing Plan,
Operations Plan, Organizational Plan and Financial Plan with projections

Unit IV: Financing of New Ventures: Stages of Financing, Sources of Finance — Seed
Funding, Venture Capital Funding, Bank Funding, Lease Financing. Funding opportunities and
Institutional Support in India. Key Financial Indicators.

PAPER- VIl : COMPREHENSIVE VIVA-VOCE (100 MARKS)



