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ANTIRAGGING POLICY

Ragging in any form is strictly prohibited in the entire campus of the College. The goal of Anti

ragging policy is to end the problem faced by the scholars through an internal system of relief.

Rules & Regulations for Prevention and Prohibition of Ragging The All India Council For
Technical Education (AICTE), New Delhi vide its Notification no. 37-3/Legal/AICTE/2009
dated 25-03-2009 has taken a very serious view of ragging incidences in educational institutions
and on Directions of the Hon’ble Supreme Court of India vide its Order dated 16.5.2007 has

ordered strict implementation of following rules & regulations for Prevention and prohibition

of Ragging in all institutions.

Various Types of Ragging
The Hon’ble Supreme Court has, inter-alia, mentioned the following types of ragging:-

1.

Ragging has several aspects with, among others, psychological, social, political, economic,
cultural, and academic dimensions.

Any act that prevents, disrupts or disturbs the regular academic activity of a student should be
considered within the academics related aspect of ragging; similarly, exploiting the services
of a junior student for completing the academic tasks assigned to an individual or a group of
seniors is also an aspect of academics related ragging prevalent in many institutions,
particularly in the technical institutions.

Any act of financial extortion or forceful expenditure burden put on a junior student by senior
students should be considered an aspect of ragging for ragging economic dimensions.

Any act of physical abuse including all variants of it: sexual abuse, homosexual assaults,
stripping, forcing obscene and lewd acts, gestured, causing bodily harm or any other danger
to health or person can be put in the category of ragging with criminal dimensions.

Any act or abuse by spoken words, emails, snail-mails, blogs, public insults should be
considered within the psychological aspects of ragging. This aspect would also include
deriving perverted pleasure, vicarious or sadistic thrill from actively or passively participating
in the discomfiture to others; the absence of preparing ‘freshers’ in the run up to their
admission to higher education and life in hostels also can be ascribed as a psychological
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. aspect of fagging — coping skills in interaction with seniors or strangers can be imparted by
parents as well. Any act that affects the mental health and selfconfidence of students also can
be described in terms of the psychological aspects of ragging.

6. The human rights perspective of ragging involves the injury caused to the fundamental right
to human dignity through humiliation héaped on junior students by seniors; often resulting in
the extreme step of suicide by the victims.

Actions to be taken against students for indulging and abetting in Ragging in technical
institutions Universities/ UG/PG College including Deemed to be University imparting technical
education:-

1. The punishment to be meted out to the persons indulged in ragging has to be exemplary and
justifiably harsh to act as a deterrent against recurrence of such incidents. The students who
are found to be indulged in ragging should be debarred from taking admission in any technical
institution in India.

2. Every single incident of ragging a First Information Report (FIR) must be filed without
exception by the institutional authorities with the local police authorities.

3. Depending upon the nature and gravity of the offence as established by the Anti-Ragging
Committee of the institution, the possible punishments for those found guilty of ragging at the
institution level shall be any one or any combination of the following.

i.  Cancellation of admission
ii.  Suspension from attending classes
Withholding/withdrawing scholarship/fellowship and other benefits

iv.  Debarring from appearing in any test/examination or other evaluation process

v.  Withholding results

vi. Debarring from representing the institution in any regional, national or international meet,

tournament, youth festival, etc.
vil.  Suspension/expulsion from the hostel
vili.  Rustication from the institution for period ranging from 1 to 4 semesters
ix.  Expulsion from the institution and consequent debarring from admission to any other
institution.
x.  Fine of Rupees 25,000/-



xi. . Collective punishment: when the persons committing or abetting the crime of ragging are
not identified, the institution shall resort to éollcctive punishment as a deterrent to ensure
community pressure on the potential raggers.

4. The institutional authority shall intimate the incidents of ragging occurred in their premises
along with actions taken to the Council immediately after occurrence of such incident and
inform the status of the case from time to time.

S. Courts should make an effort to ensure that cases involving ragging are taken up on priority
basis to send the correct message that ragging is not only to be discouraged but also to be
dealt with sternness.

Appeal - Any student expelled for ragging, may prefer to appeal by submitting an application to the
appellate authority within a period of thirty days, from the date of order and the decision
of the appellate authority in such appeal shall be final.

Appellate Authority — The appellate authority in case of Lucknow Public College of Professional
Studies, shall be the Vice Chancellor of University of Lucknow. The decision of
the appellate authority shall be taken as final.

Poosih—
Prof. Anil Singh
Principal
Principal
Lucknow Public College of Professional Studi
Vinamra Khand, Gomti Nagar, Lko.
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PRCFESSIONAL STUDIES

INTERNAL COMPLAINTS POLICY

Internal Complaints (Sexual Harassment of Women) in any form is strictly prohibited in entire
campus of the college. The College-has set up an Internal Complaints Committee (ICC) under the
Women Sexual Harassment Act 2013. The aim of the Internal Complaints Policy is to end the
problems faced by the scholar, teacher and non - teaching staff through an internal system of relief
with the help of Women Sexual Harassment Act 2013“Vishakha Guidelines” ordered by Honorable
Supreme Court. The majority of women workforce does not report sexual harassment either of being
unaware of their rights or many times due to the fear of facing social stigma or losing their jobs.
Increasing incidents of sexual harassment of working women in all sectors in India created the
necessity of the Government’s intervention to help in creating a safe work environment for women.
Thus, was born The Sexual Harassment of Women at Workplace Act (Prevention, Prohibition, and
Redressal here in after referred to as “POSH Act”) 2013.

The Lucknow Public college of Professional Studies is associated college of University of
Lucknow. It follows all Objectives, Definitions, Jurisdiction and Constitution of the ICC policy of

University of Lucknow. It is given below:

OBJECTIVES OF THE POLICY

The LPCPS has set up an Internal Complaints Committee (ICC) under the Sexual Harassment Act
2013. The goal of the Sexual harassment policy is to end the problem faced by the student/employee
through an internal system of relief that is easy to access, and thereby provides an effective remedy
to the aggrieved complainant as quickly as possible so that she can continue to study and develop
without further impediments. This is very important to recognize for two reasons, One, in relation to
how cases are resolved, in that redressal does not necessarily have to be punitive and instead may be
educational, (depending it is openly discussed at forums which are attended by both teachers and
students; women students are encouraged to speak up freely in class or elsewhere. In this
background the Sexual harassment policy of LPCPS has the following objectives:

1. To fulfill the directive of the Supreme Court enjoining all employers to develop and implement a
policy against sexual harassment at the work place.

2. To evolve a permanent mechanism for the prevention and redressal of sexual harassment cases
and other acts of gender based violence at the LPCPS.

3. To ensure the implementation of the policy in letter and spirit through proper reporting of the
complaints and their follow-up procedures.

4. To uphold the commitment of the college to provide an environment free of gender- based
discrimination.

S. To create a secure physical and social environment which will deter acts of sexual
harassment.
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DEFINITION OF SEXUAL HARASHMENT
The following constitute sexual harassment:

1. When submission to unwelcome sexual advances, requests for sexual favours, and verbal or
physical conduct of a sexual nature are, implicitly or explicitly, made a term or condition of
teaching/guidance, employment, participation or evaluation of a person’s engagement in any
college activity.

2. When unwelcome sexual advances, and verbal, non-verbal and/or physical conduct such as loaded
comments, remarks or jokes, letters, phone calls or e-mails, gestures, exhibition of pornography,
lurid stares, physical contact, stalking, sounds or display of a derogatory nature have the purpose
and/ or effect of interfering with an individual’s performance or of creating an intimidating,
hostile, or offensive environment.

3. When a person/s uses, with a sexual purpose, the body or any part of it or any object as an
extension of the body in relation to another person without the latter’s consent or against that
person’s will, such conduct will amount to sexual assault.

4. When deprecatory comments, conduct or any such behaviour is based on the gender
identity/sexual orientation of the person and/or when the classroom or other public forum of the
college is used to denigrate/ discriminate against person(s), or create a hostile environment on
the basis of a person’s gender identity/sexual orientation.

JURISDICTION

The rules and regulations outlined in this policy shall be applicable to all complaints of sexual
harassment made:

1. By a member of the college against any other member of the college irrespective of whether the
harassment is alleged to have taken place within or outside the campus.

2. By an outsider against a member of the college or by a member of the ollege against an outsider
if the sexual harassment is alleged to have taken place within the campus.

3. By a member of the college against an outsider if the sexual harassment is alleged to have taken
place outside the campus. In such cases the Committee shall recommend that the college
authorities initiate action by making a complaint with the appropriate authority. Further the
committee will actively assist and provide available resources to the complainant in pursuing the
complaint.

In the above the following definitions will apply:

‘Members of the College’ includes students, teachers and non-teaching staff of the college.
‘Students’ includes regular students as well as current ex-students of college.

‘Teachers’ includes any person on the staff of the college who is appointed to a teaching and/or
research post, whether full time, temporary, ad-hoc, part-time, visiting, honorary, or on special duty
or deputation and shall include employees employed on a casual or project basis.

‘Non-Teaching Staff® includes any person on the staff of the university who is not included in the
category of teacher. It shall also include contract workers and daily wagers.

‘Resident’ includes any person who is a temporary or permanent resident of any of the
accommodations or premises allotted to an employee by the college.



fOutsider’ includes any person who is not a member of the college or a resident. It also includes but
1s not limited to any private person offering residential, food and other facilities to members of
college.

‘Campus’ includes all places of work and residence in the college. It includes all places of .
instruction, research and administration, as well as hostel, health centers, sports grounds, staff
quarters and canteens etc. on the college campus.

CONSTITUTION OF ICC

The chairperson shall be a woman faculty member employed at the middle or senior level at the
educational institute.

Not less than two teaching employees, preferably committed to the cause of women or who have had
experience in social work or have legal knowledge;

One scholar, who shall be enrolled.

One member from amongst non-governmental organizations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment.

The term of each member (other than students) shall be of three years. The previous Committee will
continue till the new Committee is constituted. Complaints can be given to any member of the
Comumittee. It will be incumbent on the head of any department/administrative unit or any teacher to
forward a complaint s/ he receives to the committee immediately.

GUIDING PRINCIPLES OF ICC

Confidentiality with respect to the details of the complaint, the complainant’s identity and the
person(s) who she has charged must therefore be mandatorily guaranteed, but by itself, this is not
enough, as confidentiality must extend both to the procedures employed in enquiries and the
witnesses involved in them for the guarantee to be truly meaningful.

Non - Coercion and Interim relief- The college applies this policy in letter and spirit. As per the
rules an order of restraint is issued to the respondent as soon as the complaint is filed, prohibiting all
direct or indirect contact with the complainant, her family or witnesses. Violations of the order of
restraint are viewed as aggravating the offence committed.

Fair Policy- In accordance with the fair policy all ICC enquiries are carried out in accordance with a
detailed procedure for inquiry into a complaint of sexual harassment, starting from the filing of the
complaint, examination and cross-examination of witnesses, right up to the submission of the report.

Education and Redressal-there is zero tolerance for quid pro quo harassment involving a
teacher\employee and a student or those in any other hierarchical relationship. The specific redressal
a particular complaint demands vary accordingto individual cases, but the objective of the
interventions by ICC is to ensure that the sexual harassment stops at once.

Ethics for Research Supervision: The perspective that should guide ethics for research supervision
is to maintain clear norms in the relationship such that neither is the student violated nor does her
research suffer. Time spent with supervisors is professionally oriented and not be personal.
Unnecessary requests to spend time with supervisors should be avoided. All meetings should be
during office hours in office space. Doors should either have glass — and this should also include
laboratory doors which usually must be kept closed --or else doors should be kept open during
meeting times. Any complaint made by a student
about a supervisor must be forwarded to the Sexual Harassment committee and officially ack
nowledged. Following this the Supervisor must be suspended and another faculty member assigned
in consultation with the student.



POWER AND DUTIES OF ICC

Preventive

1. To create and ensure a safe environment that is free of sexual harassment.

2. To create an atmosphere promoting equality and gender justice.

3. To publicise the policy in Hindi and English widely, especially through website and notice
boards.

4. To publicise in English and in Hindi the names and phone numbers of members of the
committees.

3. To plan and carry out programmes for gender sensitisation (through workshops, seminars,
posters, film shows, debates, skits) either independently or with the assistance of the Gender
Sensitising Committee.

Remedial

-

The mechanism for registering complaints should be safe, accessible and sensitive.

2. To take cognisance of complaints about sexual harassment, conduct enquiries, provide assistance
and redressal to the victims, recommend penalties and take action against the harasser, if
necessary.

3. To recommend to the concerned authorities follow-up action and monitor the same.

4. To advise the disciplinary authority concemned to issue warnings or take the help of the law to
stop the harasser, if the complainant consents.

5. To seek medical, police and legal intervention with the consent of the complainant.

6. To make arrangements for appropriate psychological and emotional support (in the form of

counselling, security and other assistance) to the victim if s/he so desires.

The link of Internal Complaints Committee Policy ok University of Lucknow is also given below:

https://www.lkouniv.ac.in/article/en/icc-policy
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Prof. Anil Singh

Principal
Principal
; ssional Studies
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